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Security Information 

29 May 1952 

i THE SELECTIOH AID TEAIICTQ 

of 

mOFESSIOHAL TRAIlffiSS 


lo tilth regard to trainees for overt activitisgj includteg overt personnel 
assigned to covert Offices, it is reconmiended that* 

All iKw personnel recruited to fill professional positions in 
the Agency be required to go through a training pre^ran in 
order to' give them an adequate Imsic intelligence backgrouncL,, 
Exceptions may be itiade for individuals uho have had previotns hig^-. 
level intelligence ea^rienceo 

h|o The ja-esent ihrofessional Training Program tn the CIA Intelli.gence 
School be reorientated and expanded as speedily as possible i,nto 
a Professional Selection and Training Prograis to give all new 
profess ional personnel a broad yet iirtensive iirtelligence training « 
SpeciallBed training, including laziguage, area and op®£*atic» 5 al.. 
trainiagj vdll be handled in other parts of the training prograxsto 

Oc ISte curric^ilum of the CIA Int^ligence School, including recommended 
reading, be revised to cover subjects of particuler interest' to 
Offices jpnd be ooordiimted nith TRS to reduce duplication ip the 
curricula o 

do A selecti'On board to 'isB knesan as the I^ofessionel Selection Fanel 
be established uraier the directicaa of the CIA Career Service Boardo 
It vrould consist of five voting members and tteee advisory meaibers 

as follows : 

(1) 1te> representatives fr<»R the overt Offices ^ 

(2) rapu'esentatlves from the covert Offices. 

(3) One representative from a Deputy Director’s Office ■=- easli of 

the Deputy Direct ora « DlV?, DD/a and DD/i to be sucCsssively 
representeda , 

(k) Three advlaor^’' representatives, one each fsom the Persoaricl 
' Office, the Inspection and Security office and the Office 

Tratningo 
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SECRET 

Security XaformatloQ 


The Panel isill review selection st63!idards for and the qualifi- 
cations of all candidates up to and Including ‘tiie grade GS»11 
for overt and sani-covert professimal positions in both the 
overt and covezrt Offices and will finally approve on behalf of 
the Agency the selecticm of all professional p^sonnel in these 
categorieso In case of an adverse finding against an applicant 
hgr the Panel, the appropz*late Assistant Diarector may appeal to 
his Deputy Director, tdiose decision will be final. The Panel 
will also, when requested by an Assistant Director, arrange for 
testing of a prospective employee in the G&-12 « 15 category, 
review his quklificaticns, and make recommendations to 
requesting Office. 

9 a Personnel requirements of Offices for professional positions be 

submitted to the Personnel Office which will inform the Pro- 
fessional Selection Panel and the Office of Training of the 
estimated intalce so that they may plan acccmilngly. All irecrult- 
ment will be mdertaken against authorized slots in consumer 
Offices, except that a small number of ^ts will be set aside 
for the temporary accommodation of draft-eligible candidates who 
are brotight here for indoc1u?ination before entering the Armed 
Services a 

fa The program to est^lish consultant-contacts in colleges and 
imiversities (Project Review Ccamnittee Project TRK/ADP-92»^ of 
22 October 1953.) to recruit undergraduate and graduate students 
be vigorously lnplemented and ultimately e 3 q)andedo 

go No subsidy be given to university students prior to their CIA 
enploya^to No specific substantive gtjidance be given hy the 
consultent-contacts to undergraduate students. In ceirtain cases, 
consultant— ccsitacts may suggest that selected graduate students 
specialize Sn practical subjects or foreign aspects of their 
fields which might be useful if Ihey should enter the intelligence 
field. 

ho Consultant-ccmtacts be briefed regarding the relation between 
recruiting for overt use in both overt and covert Offices and 
that for deep-cover activities. 

10 Speci«0. security measures be taken to prevent subversive infiltra- 
tion into the Agency through the trainee system axKi that I&S 
Office be given adequate backing in money and personnel to carry 
out these measures . Consultant-coatacts be briefed thoroughly 
regarding lije danger of subversive infiltration into the Agents 
through the trainee system. 

SECRET 

2 

Approved For Release 2002/05/06 : CIA-RDP78-04718A000400050073-4 



Approved For Release 2002/05/06 : CIA-RDP78-b4718A000400050073-4 

SECRET 

Secm’ity IMbnoatlcxn 


Approaches ty CIA represeufcativea to universities or ooBipanies 
in the United States ^ for the reoruitioent or training of overt 
personnel^ Including overt personnel for the covwt ffioes. be 
coordinatsd with the Contact mrlsionj Office of Operations o 


^ giv«» the trainee recruiting program 
and that piAjlicity of any kind regarding any aspects of the 
Professional Selection axid TSfaining Rrograw be dlscouragedo 


All candidates for professicaial positions in grades up to and 
including QS^^ll be given a cne«^d^ battery of tests before final 
a^sitments for employment are nadcj this testing to be given 
oCtOT the applicant has been recommended by recruiters and after 
PHS and other forms have been reviewed by the Personnel Office,, 

The testing in above be carried out in leading oollegee and 
^versities by competent consultants (or by a field uadt) and 
in Washington by a headquarters uaito 


The sequence of events In carrying out the ftrofessional Selection 
and Training Program should be as follows; 


(1) Stat^ent by Offices and other con^nments of their needs Sat 
new personnel to fill professional poslticns in the 08*5 
through GS»-11 categcs*ie8o 

(2) Locaticg, contacting, and screening of candidates in univer- 
sities, industries, and the Armed Services by ttie Personnel 

Office through consultant^contacts or by other recruitment 
techniques^ 

O) Pre-security check by I&SOo 

Ch) Testing of candidates periodically at selected locations in 
tile field and continuously In Headquarters o 

( 5 ) Screening ant’ shopping of candidates to Offices by the 
Personnel Office. 

(6) Assossmento (To be carried oat,at the option of the obligatijiff 
Office, between steps 5 and 10), 

(7) Obligation of slots by offices^, 

(6) Security investlgaticm initiated by l^o 
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Istifoirmt-iorii 


% 9 ) Sects rl fcy Cl esarejnce ^ 

(iO) Review and decision by Professlojial Selection Panelo 
ill) NotifiisatioR to ssaMidat© by l^rsonnel Office^ 

{,12) EOD 

(O) ItSjtrance in CIA Intelligenee Schoolc 

(l4) Eevlsw of Training recoKi by Professional Selection P»na3., 

(X5'i Assiraptlon of duty status in Office obligating slot, ^see 
Step 7)o 

2^, With regard to trainees for desp«.cover activities^ it is reconroended 
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